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We must always maintain the highest ethical standards.  

In addition to asking, “What is legal,” we must also ask, “What is right.”        

                 - President George W. Bush






Know Your Ethics Counselors


The following lawyers in the 12 FTW Office of the Staff Judge Advocate are designated as ethics counselors for 12 FTW.   For any ethics issue, please contact the following personnel:


Primary


Lt Col Pamela Stevenson - 7-6781


Mr. Paul Blackwell - 7-6781


Alternate


Maj Stephen Kelly – 7-6781


If you are assigned to AETC, please contact your AETC legal office for assistance with ethics matters.  (











So You Want a Job with a DoD Contractor?





If DoD employees want to seek employment with a DoD contractor, they must not perform substantial work on any particular matter affecting the contractor without first seeking advice from an Ethics Counselor.





There are two statutes that apply to seeking employment.  The first one, the Conflicts of Interest statute, applies to all DoD employees and prevents them from working, personally and substantially, on a matter that can affect a contractor if they are negotiating for employment with the contractor.  





The second one, the Procurement Integrity statute, applies only to DoD employees who are working, personally and substantially, on a procurement contract of $100,000 or greater.  If these employees are seeking employment with any of the bidders or offerors, they must not work on the procurement and must report the employment contact. (








What is An Ethicator?


An Ethicator is a device that, when applied to a DoD employee faced with a tough ethical decision, ensures that the member always “chooses wisely.”  The 12 FTW Ethicator is a recurring newsletter that will help keep the command abreast of the latest developments in government ethics rules. Thanks to the legal staff at AIA/JA for their help in setting up this newsletter.























Partying with Contractors





We are frequently asked questions about gifts and parties involving federal employees


 and contractors.  Here is a summary of the rules that most frequently apply:





1.  Gifts (other than cash) not exceeding $20 may be accepted from a contractor as long as the employee has not accepted other gifts from the contractor that, when accumulated, exceed $50 for the year.


2.  Federal employees may accept gifts from a contractor employee that are based on a bona fide personal relationship. (Such personal gifts are actually paid for by the contractor employee.)


3.  Federal employees may generally attend a contractor's open house or reception if it is a widely attended gathering and the employee's supervisor determines that it is in the agency's interest that the employee attends (e.g., the chance to mingle with people working in the same field.)


4.  Federal employees may accept invitations (even from contractors) that are open to the public, all Government employees, or all military personnel.


5.  Federal employees may accept invitations offered to a group or class that is not related to Government employment.


6.  Contractor employees may be invited to attend and may be asked to voluntarily contribute for refreshments at an off-duty party.


Contractor employees may attend parties during duty hours, but the government will not pay for this time.  Consult with the contracting officer before inviting contractors to a social event during duty hours.


Office gift exchanges involving contractors are permissible, provided no employee knowingly accepts a gift from a contractor employee that is more than $20.  Random gift exchanges—in which nobody knows who will receive which gift—are not subject to the monetary limits.


Federal employees may invite contractors to private parties at their home.  If the contractor brings a gift, it may be accepted if it is less than $20 in value.  A gift more than $20 may be shared with those in attendance at the party (e.g., a bottle of wine or a basket of food) and this will not violate the rules.


  Federal employees may attend private parties at a contractor’s home, provided they do not accept more than $20 in refreshments from the contractor employee.  Exceptions to this rule include attendance based on a bona fide personal relationship, or attendance under the “widely attended gathering” rules (a large group of people with diverse views are invited and the federal employee’s supervisor determines it is in the agency’s interest for the federal employee to attend).





For guidance in specific circumstances, please consult your servicing legal office.














Did you know? “Personal participation” means direct participation, including direct supervision of the participation of a subordinate.   “Substantial participation” means that the involvement is of significance to the matter.  It requires more than official responsibility, knowledge, perfunctory involvement, or involvement on an administrative or peripheral issue.   Examples include: decision, approval or disapproval, recommendation, investigation, or rendering advice.    

















